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ARTICLE I 
RECOGNITION 
A.	 The East Rockaway Board ofEducalion (hereinafter "Board" or "District") recognizes the 
United Public Service Employees Union (herinafter "UPSEU" or "Union") as the sole 
find exclusive representative of the employees described in paragraph B below for 
collective bargaining with respect to salaries, wages, hours and all other terms and 
condition~ of employment, amI in the settlement of grievances arising thereunder. 
B.	 Induded in this bargaining unit are all employees of the District in the following titles: 
Cleaner, Custodian, Maintainer, Groundskeepcr, Assistant Head Custodian, Head 
Custodian I, Head Custodian II, Bus Driver/Gmunctskeeper, Bus Driver/Cleaner, and 
MessengerlBus Driver. Excluded arc aU other employees of the District. 
C.	 Upon receipt of signed payroll deduction statements from lIPSEU members, the District 
agrees to deduct membership dues from the salaries of UPSEU members and transmit 
such monies to the Treasurer ofUPSEU. The lJnion assumes full responsibility for the 
disposition of the funds so deducted onee they have been turned over to the Treasurer of 
the UPSEU. 
D.	 Every member of the bargaining unit \\lho is not a member of the Union shall, within 60 
days after the initial date of employment or within 30 days after this section becomes 
effective, whichever is later, pay to the Union an Agency Fee. Such fee shall be certified 
to the District by the Union and shall be consistent with requirements of law. The Union 
shall forv.:ard to tbe District a list of non~membersand the sum to be deducted from each 
non-member's paycheck for the Agency fee. Said amount shall be deducted from ea(.:h 
non-member's paycheck in a malUler equivalent, insofar as possible, to that used for 
deduction of dues of Union members. The District shall then forward said amount to the 
Treasurer of thc UPSEU. The Union assumes full responsibility for the disposition of [he 
funds so deducted once they have been turned over to the Treasurer of the UPSEli. 
F.	 Less than full-time unit members shall noL be entitled to benefits (i.e. health, dental, 
compensated absence). 
ARTICLE II 
WAGES 
A.	 The wages for the term of this ag:reement shall be as set forth in "Attachment I" and is
 
hereby made part thereof. Pursuant to the Memorandum of AgreemenL dated February
 
10, 2009, the "'·;age schedule attached herein sball be increased as follows: effecth'e July
 
1. 2007: 3.5%: effective July I. 2008: 3.0°,'0: effective July L 2009: 3.0%. 
B.	 Head Custodians shall receive a stipend of $600 pel' year, not addt:d Lo base salary. 
C.	 A unit member who becomes 19-A certiJied, DMV-licensed to drive a 60 passenger 
school bus, and completes to paid driving assignments shall receive a one time payment 4 
of $ t ,DOD. Such payment shall he subject to withholdings. 
ARTICLE III 
PAST BETTER CONDITIONS 
A.	 No provisions of this agrccment shall be construed as to lower the weekly, daily or hourly 
v...'age rate of any employee covered by this agreement, unless there is a change in 
responsibility. 
R.	 All past terms and conditions of cmployment in effect on June 30, 1971, that have bt:en 
offtcially approved and covered by Board Procedure for any or all employees covered by 
this agreement that are of a beneficial nature to the employee shall remain in force and 
efTect, whether specifically covered herein or not. 
C.	 No part of this agreement sball be construed as to prc:cluue the School District from 
giving any further benefits to its employees. 
ARTICLE IV 
MANAGEMENT RIGHTS 
A.	 The Union recognizes its responsihility to at all times act in guod faith in carrying oul ony 
and all provisions of this agreement. 
B.	 The Union recognizes the right of managemenI to discipline, direct and control 
man~gemenl policies subject to the ohligations of the agrt:emt:nl. Employees will 
eoopcrate with management within the obligations of this agrc:cment to facilitate efficient 
operation. 
ARTICLE V 
STRIKES AND LOCKOlJTS 
During the tl':nn of this agreement there shall be no stoppAge ofwork.lm:kout or strike. 
Nothing herein shall be construed to limit the power or right of the parties to apply lor 
injunctive relief pursuant to the provisions of law. 
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ARTICLE VI
 
LABOR-MANAGEMENT MEETINGS
 
Upon reasonable notice and at the request of either party, the Superintendent or the
 
Superintendent's designee and the Union shall agree to meet to discuss matters of mutual 
concern, Such meetings shall not be required more frequently than on <1 monthly basis. 
ARTICLE VII 
GRIEVANCE PROCEDURE 
A. UNIFORM RULES 
Rules and regulations which govern the personal stalld~..nls of conduct of employees 
within school premises shall be uniform district-wide. 
0. GRIFVANCE DEfINED 
Grievance shall mean any claimed violations, misinterpretation or inequitable application 
of this Contract, or of applicable existing laws, roles, procedures, regulations, 
admini::itrative orders or work rules which relate to, or involve employee health or safety, 
physical facilities, materials or e4uipment furnished to employees or supervision of 
employees, as defined in the General Municipal Law. 
C. GRIEVANCE PROCEDURE 
Any grievance under this agreement hetween the employee or employees and the District 
5hall be submi~led orally or in writing to the employee's immediate supervisor and shall 
be answered in writing within five (5) working days ofits suhmission. 
STEP 2 
In the evenL the grievance was not satisfactorily adjusted at Step 1. the Cnlon may, within 
five {51 working days from the daLe of receipt of the written answer, take up such 
grievance with the Superintendent of Schools, who shall answer said grievance within 
five (5) days after its presentation, 
If Lhe grievance is no\ satisfactorily adjusted at Step 2. the Union may appeal the 
grievance to arbitration by so notifying the Superintendent in ""Titing within I0 calendar 
days of receIpt of the Superintcndenl's I,'·;ritten decision. The District shall immediately 
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norify the American Arbitration Union and request that all arbitrator be appointed in 
accordance with the rules of the American Arbitrot;on Union. 
The arbitrator shaH hold a hearing v,ithin 30 calendar days following his or her 
appointment, and shall render a decision or recommendation within 30 calendar days after 
the hearing is closed. The decision or recommendation of the arbitrator shall be advisory 
only, and shall be submitted to the Board of Education for the Board's consideration. 
ARTICLE VIII 
PROMOTIONS AND TRANSFERS 
A.	 No vacancy or new position will be titled by hire, transfer or promotion until such 
vacancy has been po,:;ted for five (5) working days, so that present employees have an 
opportuniTy to apply for such a position and to have their application considered. An 
employee who applies and is not selected shall be notified in writing of the fact of his 
non-selection, and shall be entitled, upon request, to a conference with the Superintendent 
concerning [he reason for non-selection. An employee appointed or promoted to a new 
position on the salary schedule will he notified in writing. 
B.	 Except in emergency, no employee will be perrnanenlly transferred from one shift or 
building in the District to another with less than one week's notice of such tran,:;ler. 
Claims of unusual personal hardship resulting from sueh tronsfer may be processed 
through the grievance procedure after the transfer is completed. 
C.	 The District shall make every attempt to fill job openings in the classifications within this 
unit by employees within the unit. 
D.	 (n the event there is more than one (1) qualified employee for the job, aud skills are cquaL 
seniority shall prevail, which decision shall he made by the Distriet. 
E.	 No employee shall be transferred from his or her shift or building without prior notice 
except in an emergency; and, at no time shall a transfer be e1Terted for disciplinary 
purposes v.,ithout prior notice and discussion with the Union. 
F.	 Employees receiving a shih dilTcrenlial for a period of one year shall. in the event they 
are transferred to a shift with a smaller differential, continue to receive the hi!lher 
differential. In the event the employee should request a transfer, he/she shall relinquish 
the higher differential. 
For all employees hired on or after January 1, 2009, no shift differential will he paid in 
the event the employee"s shift is pcmlanemly transferred to a day shift, regardless of 
whether the shift change was \·o!untary or iuvoluntary. 
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ARTICLE IX
 
CLASSIFICAnONS
 
A.	 The following job c1assi fLcations are established within the Distriet: 
Cleaner
 
Custodian
 
Maintainer
 
Groundskeeper
 
Dus Driver/Grounctskeepcr
 
Bus Driver/Cleaner
 
Bus Driverl Messenger
 
Assistant Head Custodian
 
Head Custudian I
 
Head Custodian II
 
B.	 All new classifications that may be established within the District shall not he effective 
until there has been full diseussion with the Union. 
C.	 Any employee direcled in \\Tiling by the District to assume the dUlies and responsihilitics 
of a higher paying supervisory or mechanical classification shall receive the pay of the 
higher paying dassifil,;ation, commencing with the effective date of\hc appolntment. 
D,	 During the summer at the elementary schools when the hend custodian i.~ on vacation, 
huilding responsihility shall be given 10 the next senior unit member and he/she shall be 
compensated at the assistant head custodian's pay rate. 
ARTICLE X 
WORK WEEK AND OVERTIME 
A.	 The basic work week for all unit employees shall consist u: five days per week, eight 
huurs per day. Employees Jmcd prior to July 1, 1984 shall work Monday through Friday, 
unless such emp\oyel: volunteers to y,ark a Tuesday through Saturday work week 
assignmenl (with Sunday and Monday off), Employees hired on or after July 1, 1984, 
may, in the disr.:relion of lhe SuperintendenL, be required to work a Tuesday tluuugh 
Salurday work week. 
B.	 All overtime shall be computed on a daily and wcekly basis: however, there shall be no
 
pyramiding or overtimc. and no employee shall receive boch daily and weekly overtime
 
for the same hours worked,
 
C.	 All overtime work shall be paid at the rate of time and one-half. 
D.	 All overtime shall be rotated on a non·discriminatory ba:iis in the department in which it 
occurs. 
E.	 All overtime pay shall be paid in the next subsequent pay period in accordance with the 
limitations (If the computer payroll service. 
F.	 All overtime compensation and computation shall be based on a forty hour week. 
ARTICLE XI 
HOLIDAYS 
A.	 All full-time unit members shall receive fifteen (15) paid holidays, incluuing Martin 
Luther King Day, in each year or the agreement. If the school calendar does not provide 
for this amount, the difference shall be added to vacation ti me. 
B.	 The District agrees 10 publish the Holidays on or before June 1st of each year. 
C.	 All employees required to work on a Holiday shall be paid at the rate of time and one-half 
plus the regular Holiday pay. 
D.	 For a unit member with a non-Monday-Friday workweek, where a holiday falls on the 
unit member's regularly scheduled day off, the unit memher may opt to take such holiday 
on any day within (\....0 \....eeks before or two weeks after the actual holiday, subject to the 
approval or the Director of Facilities. 
ARTICLE XII 
VACATIONS 
A.	 Vacations shall be taken during July and August in accordance with the following criteria, 
and as approved by the Superintendent ufSchools: 
Full-lime unil members with: 
Less than one (l) year of service prorated 
After one (l) year of service 2 'Neeks 
Aller five (5) years of service 3 wL:cks 
After len (10) years of service 4 weeks 
After t\ enty (20) years of service 4 weeks plus J days. 
B.	 Vacalions may be taken at other times with the prior approval of the SuperintendenL. 
C.	 Vacation time shall be computed as of July Ist. Nev.' unit members shall have been 
appointed prior to May ISI!O recci"'e vacation proration. 
D.	 During .July and August. the normal 40 hour work week shall be reduced to 37 ~!2 hours 
per v,:eek. v..'hen school is not in session, the normal 8 bour work day shall be reduced to 
7 j'i hours per day. 
ARTICLE XIII 
HEALTH INSURANCE 
A.	 The District agrees to pay the full premium lor health insurance under the statewide 
health insurance program known as the Empirl.' Plan or a qualified health maintenance 
organization ("HMO"). Regardless of the plan chosen, the District shall not be 
responsible for any amount of premium in excess of the amount of premium of the 
Empire Plan. 
B.	 Unit members shall contribute filleen percent (15%) of the health insurance premium. but 
in no case shall an employee's contribution exceed one and one~halfpercent(1.5%) of the 
employee's base salary, provided thal unit members hired on or after July 1,2000 shaH 
have a cap of one and three-quarters perct:"nt (1.75%), and unit members hired on or after 
July I, 2004 shaH have a cap of two percent (2~"o) on the unit memher's health insurance 
contribution. Effective July 1, 2008, the existing caps of 1.5%,1.75% ond 2% will he 
abolished, and the employee's contribution sholl be 7~'o of the cost ufthe health insurance 
premium (individual or family coverage, as applicable). Effective July 1. 2009, thc 
emp!Dyee's contribution shaH be 9% of the cost of the health insuranee premium 
(individual or family coverage, as applicahle). 
C.	 Unit members shall have the option to withdraw from participation in the N.Y.S. Heallh 
Insurance Plan. Unit members who exereise this option must notify thc Distriet in 
writing hy June IS and shaE receive in the last payehcck in the following JUHt: a lump 
sum payment equal Lo 50% of the premium in effect during that 12 month perioJ of the 
plan from which they' have withdrawn. 
D.	 The open periud for health insurance changes shaH bc limited to May 1 through June 15 
each year, in the absenee ofa qualifying event tiS specified in tho NYSHIP rules and 
regulations. 
E.	 The J.)istrict shall have the authority to select an alternate hcallh insuranee carrier or to 
self-insure as long as such alternative plan provides benefirs equal to or greater than the 
then current state p!i;lIl. 
D.	 Thc District agrees to institute a plan under the provisions of Section 125 of the I.R.S. 
Codc which will apply to employee's payments toward health insuranee premiums and 
dental insurance premiums. 
L.	 Less than full-time unit memhers shotll not be eligible for health insurance benefits, 
ARTICLE XIV 
DENTALI:"SURANCE 
Etkdive July L 7004, the District shall contribute $600 per year pcr full-time employee 
toward the purchase of dental insuranec. 
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ARTICLE XV
 
LEAVE
 
A. BEREAVEMENT LEAVE
 
All full-time employees covered by this agreement shall be entitled to a maximum of five 
(5) days leave for death in the immediate family, Immediate family shall be construed to 
mean: spouse, child, parent, brother, sister, mother-in-law, father·in-law, or any 
dependent living in the immediate household. 
All full-time employees covered by this agreement shall be entitled to one day to attend 
the funeral of a close relative. A close relative shall be construed to mean the employee's 
or spouse's aunt, uncle, niece, nephew, grandparent, brother-in-law, and sister-in-law. 
B. COURT ATTENDANCE 
Each employee w'ho serves as a juror during the school year shall continue to receive his 
school district salary, Jury duty pay, in tum, shall be given to the School District. Court 
attendance as an appellaut, respondent, or witness shall be charged to the annual siek 
leave allowance. If such absences exceed such limitation, the matter shall be referred by 
the Superintendent to the Doard of Education for special consideration. 
C. ABSENCE BY REQUEST 
Absence by request means absence beyond the leave policy whieh has been approved in 
advance by the Superintendent as jusliflahle hecause of urgently extenuating 
circumstances. Absence by request shall not exceed a maximum of five (5) days in a 
given school year and shall not bc granted for recreation or vacation purposes, 
Deductions for absenee by request shall be made at the employee's daily rate. 
D. SICK LEAVE 
Full Lime unit members shall be allowed a maximum of fourteen (14) days per year for 
siek leave \\'ithout Joss of pay. Siek leave shall be interpreted to mean absence due to 
personal illness, illness of spouse, or parents, or dependent children. and religious beliefs. 
Sick leave days not used shall accumulate to 190 dClYs. the maximum amount available to 
any given year. and may be used for absence for personal illness and for illnes~ in the 
immediate family -- spouse, parents or dependent children. 
The District may require a doctor's note for abscnce of tour days or more. Where an 
cmployee has had three ahsences occurring immediately before or immediately after the 
employee's day off. vacation or holiday, the District may require a doctor's note for any 
subsequent absence uccurrlng immediCltdy before or immediately after the employee's 
day off, vacation or holiday. 
PERSONAL EMERGENCY LEA VE 
Each full-time unit member :;;hall he entitled to two (2) emergency leave days per year for 
abst:nce necessitated by personal business of an emergency nature, nvt for recreation. 
vacation, marriage, honeymoon. etc, Effective July 1, 1984, unused pt:;fsonal emergency 
leave shall be added to accumulated sick leave. Requests to use personal leave on the day 
before or after a holiday must he approved In advam:e by the Superintendent. 
F.	 EXTENDED ILLNESS 
In the event of an extended illness during which a unit member has exhausted all hislher 
accwnulated sick leave, he/she shall receive one week ohick leave at halfpay for each 
year of District service upon submission of appropriate medical documentation. Credit 
for years of service will only be gran led once for each year of service. 
ARTICLE XVI 
PENSION AND INSURANCE 
All employees covered by this agreement shall be covcred under the New York StaLe 
1160th Pension Plan. 
ARTICLE XVII 
SNOW REMOVAL 
A.	 Snow removal is an essential responsibiliLY of the unit. When snow removal is neccs~ary, 
the Director of facilities shall contact the head cU::-;Lodians. The head custodians are 
responsible lor keeping their District-provided cell phone operational, charged, and on. 
B.	 Sno\\' removal work shall be paid at premium rates on the following schedule: 
1.	 Snow removal work perfonned outside normal working hours, Monday throug.:h 
Saturday, shall be paid at time and one-half. 
2.	 Snow remo... a! work performed on a Sunday or holiday shall be paid at douhle 
time with a minimum of four hours. 
3.	 if schools arc dosed due to snow, the night shift, lipan notification, \vill work the 
day shift. Night shift personnel should only report to work if notified to do so. [f 
not notified to report, night shift personnel \vill be off. 
If schools are dosed due to snOW, employees who work will be compensated with 
a day off at a later date. to a maximum of two days; heyond two days. employees 
who work WIll receive pay for actual hours \vorked. 
C.	 Any employee physically unable to perform snow removal work shall not be required to
 
do so. However, the District may require medical certification of same,
 
ARTICLE XVIII
 
MISCELLANEOUS PROVISIONS
 
A. FIRST AID KIT
 
The District agrees to maintain a fully stocked firsl aid kit in all schools that is readily 
~vai!able to all employees. 
B. WORK ORDERS 
The Superintendent and Principal of the respeclivc school and their designees, shall have 
the authority to issue any work orders. However, all other personnel must proceed 
through proper channels with work orders. 
c. PERSONNEL FILES 
All employees shall have the right, upon request, to inspect their personnel files. 
D. UNIFORMS 
The District agrees to continue to supply uniforms; however, the District further agrees to 
consult with the employees or their representative to insure that the proper type of 
unifoml ii> supplied. The District shall provide a total of fOUf (4) pairs of uniform pants: 
three (3) uniform shirts; and five (5) uniform T-shirts. 
The District further agrees to pay each unit member $100,00 annually toward the 
purchase of work shoes. 
Unifonns must be worn al all times while the unit member is on duty. In addition, proper 
\.\'0rk shoes must be worn while on duty. 
HEALTH EXAMII'ATIONS 
A health examination shall bc requin?d I'or all newly-appointed employees as a condition 
of employment. This examination shall be <.:ondllcted by the school physician at no cost 
to the employee. In addiLion. a health examination shall be required of al1 employees 
every third year as a condition or continued employment. This cxamin<:ltion may be 
conducted by one of the school physicians at no cost to the employce, or by a physician 
l'hoscn by the employee. In the latter case. the cosl of the examination shall be lhe 
responsibility of the employee. Cpon the completion of a health examination. the 
examining physician shall send his/her report on the fOnTIS pfClvidcd to the Superintendent 
01' Schools. 
F. I'EGOTIATING C'O\1MITTEE 
Personnel on the negotiating t:ommittee shall be excused from work for such time as is 
necessary for negoliating if negotiations occur during their working hours. rrowever. this 
L 
arrangement shall n01 require any additional expenditure on the part or the school district. 
G LONGEVITY PAYMENTS 
Longevity payments shall be made as follows: 
10 YEARS 15 YEARS 20 YEARS 25 YEARS 
OF SFRVICE OF SERVICE OF SERVICE OF SERVICE 
$200.00 $650.00 $750.00 $900.00 
H.	 COVERAGE FOR ABSENTEES 
1. U a member of the custodial staff will he absent for an extended period of time, the 
first 1\"'0 weeks will be covered via overtime. After that, the District shall have the 
discretion 10 provide coverage either via overtime or by the employment of a temporary 
replacement. 
2. For short term absem:es, if more than two unit members are absenl for any reason, the 
Director of Facilities shall have thl~ option to call a substitute. 
DISTRICT MOTOR VEHICLES 
The District shall make reasonable eHurts to maintain District vehicles in good repair.
 
No unit member shall he required to operate a District motor vehicle which is uninspected
 
li.e., a vehicle whose inspection sticker has expired.)
 
J.	 RELEASED TIME - UNION DELEGATE 
The President of the East Rockaway Custodial Unit s.hall be granted two da}'s off wi\h 
pay per year lor attendance at officialUPSEU conventions, functions, etc. 
K.	 INFORMATION CLAUSE 
On the effective date of this agreement, the Di~trict shall supply to the unit a list of all 
employees in the bargaining unit, showing the employee's full name, home address. 
Social Security number, job title, work location, memhership scatus, insuranee deduction, 
and the first dare of employment. Such information shall be provided [0 the unit on an 
annual basis, 
L.	 SMOKING 
Smoking shall not be permitted in sehool huildings or on school property. 
M.	 RETIREMENT BENEFll 
Luit members with 15 years of District Service shall receive 575 Jur every two days over 
100 days of unused sick leave, to a maximum of$2,000. 
I I 
N.	 MANDATED TRAINING 
All unit members will participate in mandated Asbestos Awareness, Right to Know, and 
Blood-Borne Pathogens training at District expense. 
O.	 DRUG TESTING 
Drug testing of new hires during the probationary period shall be in accordance with 
OSHA guidelines. 
ARTICLE XIX 
DURATION 
This Agreement shall eaver the period from July 1, 2007 through June 30, 20 IO. 
ARTICLE XX 
APPROVAL OF THE LEGISLATURE 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF 
THIS AGREEMENT REQUIRlNG L~GlSLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF rAW ORBY PROVIDING THE ADDITIONAL 
FUNDS THEREFOR, SHALL NOT DECOME EFFECTIVE UNTIL THE APPROPRlATE 
LEGISLATIVE BODY HAS GIVEN APPROYAL. 
IN \\'ITNESS WHEREOr, the parties hereto have caused these present to be 
executed by their duly authorized representatives on the ~ day of pe~#.1f-I1- ,2009, 
9­
EAST ROCKAWAY CUSTODIAL UNIT 
BY.~· 
.7KEVJNF:iJ· LE, JK 
United Public Employees Union President 
DY~~ 
THOMAS DARRETT ----­
President 
EAST ROCKAWAY UNION FREE 
SCHOOL DISTRICT 
FJy&J",~ ~:1>l..u; iAo R~0./"
 
DR ROSEANNF C. MELUCCI 
Superintendent 
Contract for Services
 
Between
 
The East Rockaway UFSD and James Lares
 
For the 2008/2009 school year
 
Commencing July 1, 2008 and ending June 30, 2009, James Lares enters into this 
contract with the East Rockaway UFSD as a Messenger/Bus Driver during the regular 
school year with the following duties and responsibilities (which include but are not 
limited to): 
1. Transportation of students 
2. Maintenance of vehicles used for student transportation 
3. Pick-up and delivery of interoffice mail 
4. Banking (e.g. deposit, drop-off) 
5. Preparation and delivery of mail to the US Post Office 
6. Distribution of mail 
7. Record receipt of deliveries 
8. Distribute and record distribution of deliveries 
9 Other duties deemed appropriate by Administration 
Work Vear: September 1, 2008 through June 30, 2009 
Work Week: 40 hours 
Schedule: Flexible as determined by student transportation schedules 
Lunch Breaks: Minimum }2 hour; Maximum 1 hour: as determined by bus schedule 
Wages. 517.90 per hour 
Payroll: Houriy paid as Salary 
Sick/Personnel Days 14 per year 
Allowable Accumulation of Sick: 190 days 

Vacation Days: none 
Death in the Family: 1 to 5 as determined by the Superintendent of Schocls 
Health Insurance: Empire Plan Core + enhancements; Contribution limited to 2% of 
base salary 
Dental Insurance: Individual coverage as per ETRA Benefit Trust 
Additionally, during the summer months of July 2008 and August 2008 James Lares 
agrees to work no more than six (6) hours per week at a rate of $17.90 per hour. Any 
additional hours needed must be approved in advance by the Director of Fmance and 
Operations. 
Date 

